
Getting 
started is 
easy
How it works:

st
ep

st
ep

st
ep2 31

www.sekworks.org

KANSASWORKS.COM



So
ut

he
as

t K
AN

SA
SW

O
RK

S,
 In

c. 
is 

an
 E

qu
al

 O
pp

or
tu

ni
ty

 E
m

pl
oy

er
/P

ro
gr

am
 A

ux
ili

ar
y 

ai
ds

 
an

d 
se

rv
ic

es
 a

re
 a

va
ila

bl
e 

up
on

 re
qu

es
t t

o 
in

di
vi

du
al

s w
ith

 d
isa

bi
lit

ie
s.

80
0 

W
. 1

4t
h

C
ha

nu
te

, K
S.

 6
67

20
62

0-
43

2-
03

58
 o

r 4
32

-0
44

3

21
5 

W
. 6

th
 A

ve
, S

ui
te

 1
07

Em
po

ria
, K

S.
 6

68
01

62
0-

34
2-

33
55

31
7 

N
. P

en
ns

yl
va

ni
a 

Av
e.

In
de

pe
nd

en
ce

, K
S.

 6
63

01
62

0-
33

2-
59

04

9 
S.

 Je
� e

rs
on

 S
t.

Io
la

, K
S.

 6
67

49
62

0-
36

5-
81

28

1 
So

ut
h 

Pe
ar

l, 
Su

ite
 A

Pa
ol

a,
 K

S.
 6

60
71

91
3-

93
7-

94
62

21
6 

N
. B

ro
ad

w
ay

, S
ui

te
 K

Pi
tts

bu
rg

, K
S.

 6
67

62
62

0-
23

1-
42

50

O
FF

IC
E 

LO
CA

TI
O

N
S:

E
M

P
LO

Y
E

R
R

E
S

O
U

R
C

E
G

U
ID

E

A
BO

U
T U

S
Southeast KA

N
SA

SW
O

RKS is your source for hiring 
assistance, training and retaining a strong w

orkforce. 

$$$
W

age reim
bursem

ent 
opportunities through
W

ork-Based Learning

Effectively com
m

unicate 
job openings betw

een 
em

ployers and job seekers.

Partner w
ith a w

orkforce 
developm

ent team
 

actively w
orking tow

ards 
your hiring goals. 

sekw
orks.org

Training reim
bursem

ent 
opportunities through 

Registered A
pprenticeship.  
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W

ork Experience (W
E) is subsidized em

ploym
ent for young adults to gain

new
 skills and build their resum

e. Em
ployees are lim

ited to up to 32 hrs/w
k

w
ith a m

axim
um

 of 500 hours of training. W
ages are 100%

 paid by Southeast
KA

N
SA

SW
O

RKS. W
ork Experience m

ay be used as a bridge to O
JT.

Try-O
ut Em

ploym
ent (TO

E) is subsidized em
ploym

ent for unem
ployed adult

job seekers looking to gain new
 skills. The em

ployee is lim
ited to w

orking up to 
32 hrs/w

k w
ith a m

axim
um

 of 8 w
eeks for training. W

ages are 100%
 paid by

Southeast KA
N

SA
SW

O
RKS. TO

E m
ay be used as a bridge to O

JT.

O
n-the-Job Training (O

JT) provides the em
ployers the opportunity to train

new
 em

ployees and receive up to 50%
 reim

bursem
ent for their salary during

the training period. O
JT helps the em

ployers fill the gap betw
een a potential 

em
ployee’s skills and w

hat is required to perform
 the job.

Potential hires for W
E, TO

E and O
JT m

ust m
eet eligibilty under W

IO
A Title I before 

they are on your payroll. Contact your local W
orkforce Center for m

ore inform
ation.
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Registered A

pprenticeship (RA
) is an em

ployer-driven “Earn w
hile you learn”

m
odel that com

bines on-the-job training w
ith related technical instruction

that increases an apprentice’s skill level and w
age. This custom

ized w
ritten

plan is designed to m
ove an apprentice from

 an entry level to full 
occupational proficiency. Both new

 hires and incum
bent w

orkers qualify.
There are training reim

bursem
ent opportunities available.  


